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To whom it may concern, 

Land Use Consultants (LUC) was asked by Eishken Limited to assess the likely employment 

generation from three majori consented renewable energy developments on the Western Isles, 

and from the 600MW High Voltage Direct Current (HVDC) Connection between the Isle of 

Lewis and mainland Scotland. The connection comprises 81km of subsea cable connecting 

Arnish to Dundonnell and 77km of underground cable from Dundonnell to Beauly. 

Whilst it is recognised that employment would also be derived from small-scale and 

community-owned wind farms, the review focused on the consented wind farms at Stornoway 

(Lewis Wind Power), Muaitheabhal (Uisenis Power Limited) and Druim Leathann (Baywa r.e.) 

and the 158km HVDC Connection. It looked at the direct, indirect and induced employment 

generation from these schemes at the construction and operational stages. Annex A outlines 

the sources of information used to prepare this summary and Annex B sets out the references 

used.   

We have used the accepted convention that employment generation is expressed as Full Time 

Equivalent (FTE) jobs, where 1 FTE job = 10 FTE years, i.e. one person working full time for 

ten years. This can also mean two people working full time for five years, or ten people working 

full time for one year, etc. 

The estimated FTE Jobs, presented in the third columns in Tables 1.1.and 1.2, were derived 

from Environmental Statements, socio-economic studies, or similar planning documentation. 

The difference in employment generation between the schemes varies depending on the 

multipliers used at the time the studies were undertaken. LUC has not checked the accuracy of 

the figures in the source documents; rather we have ensured that the data is presented in a 

consistent way and have provided a summary of the data. 
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The second column in Table 1.1 estimates the number of jobs on average during the 

construction period for the three consented wind farms and the HVDC Connection. This has 

been calculated by dividing 120 months (i.e. 120 months in 10 years) by the total number of 

months for each construction period, multiplied by the total number of FTE jobs for each 

scheme (e.g. for Stornoway 120 / 30 = 4 X 114 = 456 jobs). The likely number of FTE jobs at 

the construction stage for the three consented wind farms and the HVDC Connection are set 

out in the third column in Table 1.1.  

The second column in Table 1.2 estimates the number of jobs on average during the 

operational period. The assumes that the windfarms will operate for 25 years. This number is 

smaller than the total number in the third column because each job for 25 years represents 2.5 

FTEs (see calculation in reference ii). The third column in Table 1.2 shows the likely number of 

FTE jobs during the operational stages of these schemes. In addition to the jobs created during 

the construction and operational phases, jobs relating to community benefit payments, lease 

payments to development trusts, and rent payments to landowners would also be created. 

These additional jobs have been combined with the FTE jobs likely to be created during the 

operation of the schemes in Table 1.2.  

 

Table 1.1: Estimated number of jobs during the stated construction period and 

estimated Full Time Equivalent jobs created during construction  

Scheme Estimated Number of Jobs 
during the Stated 
Construction Period 

Estimated Direct, Indirect 
and Induced FTE Jobs 
(Construction) 

Stornoway (36 turbines; 30 months 
construction)iii 

456 114iv 

Muaitheabhal Wind Farm (33 turbines, 
15 months constructionv) and 
Extensions (6 turbines, 9 months 
constructionvi; 6 turbines, 12 months 
constructionvii) 

378 

 

40.1viii 

Druim Leathann (14 turbines; 12 
months construction)ix 

43 4.3x  

HVDC Connection (36 months 
construction)xi  

2,456 737xii 

TOTAL  3,333 895.4 

 

Table 1.2: Estimated number of jobs during operation and estimated Full Time 

Equivalent jobs created during operation (including additional FTE jobs)  

 
Scheme Estimated Number of Jobs 

during Operation 
Estimated Direct, Indirect 
and Induced FTE Jobs 
(Operation and Additional) 

Stornoway (36 turbines)xiii 55.6 139xiv 

Muaitheabhal Wind Farm (33 
turbinesxv) and Extensions (6 
turbinesxvi; 6 turbinesxvii) 

86.6 216.7xviii 

Druim Leathann (14 turbines)xix 1.8 4.5xx  

HVDC Connectionxxi  (No data available) (No data available) 

TOTAL  144 360.2 
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The three consented wind farms and the HVDC Connection would create approximately 

1,255 FTE jobs in Scotland.  

The construction jobs will be concentrated during the anticipated three-year construction 

period. As such, around 3,333 construction jobs on average will be created during this 

period.  

It is likely that the wind farms will operate for at least 25 years (the consented period), which 

would give rise to around 144 operational jobs for 25 years, plus any further jobs created 

to support the operation of the HVDC Connectionxxii. A substantial proportion of the jobs 

would be in the Western Isles. 

 

Yours sincerely 

Philip Smith 

Board Director, Planning 
Philip.Smith@landuse.co.uk    
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Annex A 

Environmental Statements and other Documents Reviewed 

◼ Stornoway Wind Farm Environmental Statement (Entec UK Ltd, 2011), Stornoway Wind 

Farm Environmental Statement (Lewis Wind Power, 2015) and Stornoway Wind Farm 

EIA Report (Lewis Wind Power & Wood Group, 2019). 

◼ Muaitheabhal Wind Farm Environmental Statement Supplementary Environmental 

Information (LUC, 2009); Muaitheabhal Wind Farm South Extension Environmental 

Statement (LUC, 2013).  

◼ Druim Leathann Wind Farm Environmental Statement (LUC, 2013); Druim Leathann 

Wind Farm EIA Report 2018 (LUC, 2018).  

◼ Assessment of potential TNUoS cap under Section 185 of Energy Act 2004 (Baringa, 

2020).  

◼ Economic benefits from the development of wind farms in the Western Isles: A report for 

EDF Energy Renewables on behalf of Lewis Wind Power (BVG Associates, 2017).  

◼ Economic Opportunities of Renewable Energy for Scottish Island Communities: Report to 

the Scottish Government (Baringa, 2016).  

◼ Scottish Islands Renewable Project (Baringa Partners incorporating Redpoint Energy and 

TNWI, 2013). 

  

https://lwp.scot/wp-content/uploads/2019/05/Volume-2-EIA-Report-Main-Text-REDACTED.pdf
https://lwp.scot/wp-content/uploads/2019/05/Volume-2-EIA-Report-Main-Text-REDACTED.pdf
https://bvgassociates.com/wp-content/uploads/2017/02/BVGA-12109-Western-Isles-impacts-report-r1.pdf
https://bvgassociates.com/wp-content/uploads/2017/02/BVGA-12109-Western-Isles-impacts-report-r1.pdf
https://www2.gov.scot/Resource/0049/00495193.pdf
https://www2.gov.scot/Resource/0049/00495193.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/199038/Scottish_Islands_Renewable_Project_Baringa_TNEI_FINAL_Report_Publication_version_14May2013__2_.pdf
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Annex B 

References 

 

i The developments are categorised as ‘Major Developments’ under The Town and County 

Planning (Hierarchy of Developments) (Scotland) Regulations 2009 on the basis that the total 

installed capacity of the wind farms are anticipated to be greater than 20MW. 

ii It has been calculated by dividing the total number of FTE jobs for each scheme by 2.5 (i.e. 

360.2 / 2.5 = 144). 

iii Stornoway Wind Farm Environmental Statement (Entec UK Ltd, 2011). 36 turbine scheme 

consented Sept 2012.  

iv 60 FTE jobs in Western Isles; 54 FTE jobs in other parts of Scotland. Therefore, the total 

number of FTE jobs during the construction of Stornoway Wind Farm in Scotland is 114 FTE 

jobs.  

v Muaitheabhal Wind Farm Environmental Statement Supplementary Environmental 

Information (LUC, 2009). 33 turbine scheme consented Jan 2010. 2009 ES relates to a 39-

turbine scheme. We have calculated likely FTE jobs for 33 turbines in line with consent. 21.8 

FTE jobs during construction.  

vi Muaitheabhal Wind Farm East Extension Environmental Statement (LUC, 2010). 6 turbine 

scheme consented Dec 2011. 6.2 FTE jobs during construction.     

vii Muaitheabhal Wind Farm South Extension Environmental Statement (LUC, 2013). 6 turbine 

scheme consented Sept 2015. 12.1 FTE jobs during construction.  

viii Relates to the number of FTE jobs in the Western Isles during construction of the wind farm. 

There is no calculation of the total number of FTE jobs in Scotland during construction of 

Muaitheabhal Wind Farm.  

ix Druim Leathann Wind Farm Environmental Statement (LUC, 2013). 14 turbine scheme 

consented Mar 2014.   

x Relates to the number of FTE jobs in the Western Isles during construction of the wind farm. 

There is no calculation of the total number of FTE jobs in Scotland during construction of Druim 

Leathann Wind Farm.  

xi There is no Environmental Statement for the HVDC connection, therefore data in relation to 

FTE jobs has been extracted from Economic benefits from the development of wind farms in 

the Western Isles: A report for EDF Energy Renewables on behalf of Lewis Wind Power (BVG 

Associates, 2017).  The estimated construction period for the HVDC connection is derived from 

https://www.ssen-transmission.co.uk/media/2628/ssen-western-isle-event-a4-12pp-web.pdf 

xii The 2017 BVG Associates Report identifies 7370 FTE Years for the development of the 

HVDC connection. Using the calculation of 1 FTE = 10 FTE Years, this equates to 737 FTE 

jobs. There is no breakdown of jobs for the construction and operation stages; we assumed 

that the FTE jobs would be undertaken at construction stage. The 7370 FTE Years relate to the 

UK; however, LUC liaised with BVG Associates who confirmed that most of these jobs would 

be in Scotland.  

xiii See iii 

xiv 77 FTE jobs during operation (27 in Western Isles and 50 in rest of Scotland); 62 Additional 

FTE jobs in Western Isles (none in other parts of Scotland). Total 139 FTE jobs during 

operation including additional FTE jobs. 

xv See v 

 

https://bvgassociates.com/wp-content/uploads/2017/02/BVGA-12109-Western-Isles-impacts-report-r1.pdf
https://bvgassociates.com/wp-content/uploads/2017/02/BVGA-12109-Western-Isles-impacts-report-r1.pdf
https://www.ssen-transmission.co.uk/media/2628/ssen-western-isle-event-a4-12pp-web.pdf
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xvi See vii    

xvii See vii  

xviii Relates to the number of FTE jobs in Western Isles during operation including additional 

FTE jobs (27.8 FTE jobs during operation; 188.9 additional FTE jobs). There is no calculation 

of the total number of FTE jobs in Scotland during operation of Muaitheabhal Wind Farm. 

xix See ix   

xx Relates to the number of FTE jobs in Western Isles during operation. No additional FTE jobs 

identified in ES. There is no calculation of the total number of FTE jobs in Scotland during 

operation of Druim Leathann Wind Farm.  

xxi See xii 

xxii See xii 


